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No. i] NEW DELHI, SATURDAY, JANUARY 4, 1958/PAUSA 14, 1879 


NOTICE 

The undermentioned Gazettes of India Extraordinary were published upto the 27th December, 1957: — 


Issue 

No. 

No. and date 

Issued by 

Subject 

141-A 

No. 84-ITC(PN)/57, dated the 20th 
December, 1957. 

Ministry of Commerce and Industry 

Import Policy for Chrome splits during 

October, 1957 to March 1958. 


No. 85-ITC-(PN)/57, dated the 20th 
December, 1957. 

Ditto 

Import Policy for T.mery Grain and 
powder courses than and including BOO 
mesh' during October, 1957 to March 

1958. 

142. 

No. F.S(46)-NS/57, dated the 21st 
December, 1957. 

Ministry of Finance 

Amendments made in the Notification 

No. F.2(15)-7/NS/57, dated the 27th May, 

1957. 


No. F.2(22)(i)-NS/57, dated the 21st 
December, 1957. 

Ditto 

Application for 15 Year Annuity Certifi- 
cates will not be received with effect 

from the close of business on the 80th 

December, 1957. 


No. F.2(22)(ii)-NS/57, dated the 21st 
December, 1957. 

Ditto 

Issue of 15-Year Annuity Certificates— Second 
Scries from 2nd January, 1958. 

143 

No. 27-CC/57, dated the 21st 
December, 1957. 

Lok Sabha 

Directions by the Speaker under the Rules 
of Procedure of Lok Sabha. 

144 

No. 86-ITC(PN)/57, dated the 21st 

December, 1957. 

Ministry of Commerce and Industry 

Import of flame-proof/explosion-proof 

motors. 


No. 88-lTC(PN)/57, dated the 21st 
December, 1957. 

Ditto 

Import policy for bicycle tyres and cycle 
rickshaw tyres during October 1957 to 

March 1958. 

145 

No. F.266-T/57* dated the 23rd 
December, 1957. 

Lok Sabha Secretariat 

The President prorogues the Ink Sabha. 

146 

No. 87-ITC(PN)/57, dated the 21st 
December, 1957. 

Ministry of Commerce and Industry 

Policy for the grant of Import Licences to 
established Importers In Jammu and 
Kashmir State during October 1957 to 
March 1958. 

147 

No. F.266-T/57, dated the 24th 

December, 1957. 

Lok Sabha Secretariat 

The President summons the Lok Sabha to 

meet on the 10th February 1958. 

148 

No. RS-1/7/57-L, dated the 26th 
December, 1957. 

Rajya Sabha Secretariat 

The President prorogues the Rajya Sabha. 

149 

No. 79-TG(42)/57, dated the 27th 
December, 1957. 

Ministry of Commerce and Industry 

Cancellation of certain notifications of the 
Ministry of Commerce and Industry (De- 




partment of Heavy Industries). 


Copies of the Gazette Extraordinary mentioned above will be supplied on Indent to the Manager of Publication!, 
Civil Lines, Delhi, Indent! should be fubmitted 10 at to reach the Manager within ten dayt of the date of lame of 
these Gazettes, 


( I ) 
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[Part I— Seg. 1 


CONTENTS 


Plan 

Past I — Sbotion i. — Notification* relating to 

Non-Statutory Rule*, Regulation* and 
Order* and Resolution* issued by the 
Mini* trie* of the Government of India 
(other than the Mlniitry of Defence) 
and by the Supreme Court I 

Paet I — Section a. — Notification* regarding 
Appointment*, Promotion*, Leave, 

etc. of Government Officer* issuer, 
bv the Ministries of the Government 
of India (other than the Ministry of 


Defence) and by the Supreme Court . . I 

Pamt I — Sbotion 3. — Notification* relating 

to Non-Statutory Rule*, Regulation*, 

Order* and Resolution*, issued by the 
Ministry of Defence ..... Nil 

Part I — Sbotion 4. — Notification* regarding 

Appointment*, Promotion*, Leave, 

etc. of Officer*, issued by the Ministry 
of Defence . 1 

Pa*t II — Sbotion i. — A cts, Ordinances and 

Regulation* ...... Nil 

Part II — Sbotion a. — Bill* and Report* of 

Select Committees on Bill* . . . Nil 


Pakt II — Section 3. — Statutory Rule* and 

Order* notified by the Ministries of 
the Government of India, other than 
the Miniitry of Defence and Central 

Authorltie* other than the Chief 

Commissioner* ...... 1 


Pa gbs 

Part II — Sbgtion 4. — Statutory Rule* and 

Order* notified by the Ministry of Defence I 

Part III — Sbotion I. — Notification* issued by 
tho Auditor General, Union Public Service 
Commission, Railway Administration, High 
Court*, and the Attached and Subordinate 


Office* of the Government of India 

(Published at Simla) ..... [ 

Part III — Sbotion 2. — Notification* and 

Notice* issued by the Patent Office, 

Calcutta ( Published at Simla ) ... 1 

PART III — Section 3. — Notification* issued 

by or under the authority of Chief 

Commissioner* (Publishtd at Simla) , . 1 

Part III — Section 4. — Miscellaneou* Noti- 
fication* ( Publishtd at Simla) ... 1 

Part IV — Advertisement* and Notice* by 

Private individual* and Corporation* 

( Publishtd at Simla) ..... 1 


Supplement No. i — 

Reported attacks and deaths from cholera, small- 
pox, plague and typhus in districts in India 
during tho week ending 7th 
December, 1957 ... J 

Births and deaths from principal diseases in 
towns with a population of 30,000 and 
over in India during the week ending 
7th December, 1957. ... 4 


PART I— Section 1 

Notifications relating to Non-Statutory Rules, Regulations and Orders and Resolutions issued 
by the Ministries of the Government of India (other than the Ministry of Defence) and by 

the Supreme Court 


OFFICE OF THE SECRETARY TO THE PRESIDENT 

New Delhi, the 27 th December 1957 

No. 45-Pres./57.— The Picsidcnt is pleased to award the 
Police Medal for gallantry to the undermentioned officer of 
the Andhra Pradesh Polite:— 

Name of the Officer and rank.— Shri Kandla Sundar Raju, 
Police Constable, Raclicrla Police Station, Kuroool East 
District, Andhra Pradesh. 

Statement of Services for whirh the decoration has been 
awarded.— On the 18th April, 1957, a disastrous fire ravaged 
the village of Rachcrla destroying several buildings and 


over two hundred thatched houses. An elderly woman was 
tiapped in one of the burning houses. Police ConsLable 
kandala Sundar Raju courageously jumped into the house 
through a hole made in the wall, and at great risk to his 
life brought the woman to safely. 

Constable Raju displayed conspicuous gallantry and com- 
mendable devotion to public service. 

2. This award is made for gallantry under Rule 4(i) of 
the rules governing the award of the Police Medal and conse- 
quently carries with it the special allowance admissible to 
officers of and below the rank of Inspector of Police as pro- 
vided in Rule 5. 

C. S. VENKATACHAR, Secy. 


MINISTRY OF FINANCE 
(Department of Economic Affair*) 

New Delhi, the 27 th December 1957 

No. 3 (33)-F. 1/57. — Statement of the Affair* of the Reserve Bank of India, a* on the aoth December, 1937. 

Banking Department 


LtABrUTIB* 

R». 

Ameti 

* 

Rs. 

Capital paid up 

5,00,00,000 

Note* ..... 

i 8,57,75 »ooo 

Reserve Fund ...... 

80,00,00,000 

Rupee Coin 

. 9,08,000 

National Agricultural Credit (Long-term 
Operations) Fund .... 

National Agricultural Credit (Stabilisation) 
Fund ....... 

20,00,00,000 

2,00,00,000 

Subsidiary Coin 

Bills Purchased and Discounted : — 

(a) Internal .... 

2,72,000 

Deposits : — 

(a) Government 

(1) Central Government 

64,87,41,000 

(6) External . 

(c) Government Treasury Bills 

Balances held abroad* .... 

. 6,40,49.000 

• 32,38,25,000 

(a) Other Governments 

8,16,44,000 

Loan* and Advance* to Governments** . 

■ 36,39,61,000 

( b ) Bank* ...... 

74,44,22,000 

Other Loans and Advance*! 

• 58,76,49,000 

( c ) Other* ...... 

1 i5.«o, 77.ooo 

Investments ...... 

“4 6 , 33.90,000 

Bill* Payable ...... 

11,90,98,000 

Other Assets ...... 

■ 15,62,44,000 

Other Liabilities 

Total 

23,10,91,000 

404,60,73,000 

Total 

. 404,60,73,000 


•Include* Cash and Short terra Securities. 

••Include* temporary overdraft* to State Government*. 

JThe item ‘Other Loans and Advances’ include* Rs. 19,81,50,000/- advanced to scheduled bank* against mance bill* under 
Section 17(4) (c) of the Reserve Bank of India Act. 
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An Account pursuant to the Reserve Bank of India Act, 1934, for the week ended the 20th day of Decemher, 1957. 

Issue Department 


Liabilities 


Rs. 


Rs. 


Assetr 


Notes held in the Banting 

Department . . . 18,57,73,000 


Notes in circulation 
Total Notes issued 


1504,60,10,000 


1583 . 17 , 85,000 


Total Liabilities 




A. Gold Coin and Bullion : — 
fa) Held in India 

(ft) Held outside India 
Foreign Securities 

Total of A . 

B. Rupee Coin 

Government of India 
Rupee Securities 

Internal Bills of Exchange and 
Other Commercial paper . 

Total Assets 


Rs. 


117,76,03,000 


Rs. 


280,19,43,000 


Dated the 24th day of December 1957. 


397,95,*6,ooo 

133.93.23.000 

993.39.16.000 


1323,17.85,000 


K. G. Ambeoaokab, Dy. Governor 
A. BAKSI, Jt. Secy. 


MINISTRY OF TRANSPORT & COMMUNICATION 
(Posts & Telegraphs) 

New Delhi , the 24 th December 1957 


N0.35/6/57-CI . — The Central Government is pleased to declare the following post office holdiays to be observed during the year 1958 
throughout India, in addition to Sundays:— 


(i) Bank Hodiday ....... 

. 1st January 1958 . 

. Wednesday 

(ii) Holi 

. 6thMarch,i958 

. Thursday 

(iii) Good Friday ....... 

. 4th April 1958 

. Friday 

(iv) Id-ul-Fitr 

. 21st April 1958 

. Monday 

(v) Id-ul-Zuha 

. 28th June 1958 

. Saturday 

(vi) Muharrum ....... 

. 28th July 1958 

• Monday 

(vii) Independence Day ...... 

. 15th August 1958 . 

. Friday 

(viii) Janam Ashtami ..... 

. 6th September 1958 

. Saturday 

(ix) Miladun-Nabi (Birthday of the Prophet of Islam) 

26th September 1958 

. Friday 

(x) Mahatama Gandhi’s Birthday .... 

. 2nd October 1958 . 

. Thursday 

(xi) Duschra 

. 22nd October 1958 . 

. Wednesday 

(xii) Diwali 

. nth Novemcr 1958 

. Tuesday 

(xiii) Guru Nanak's Birthday ..... 

- 26th November 1958 

. Wednesday 

(xiv) Cliristmas Day. ...... 

. 25th December 1958 

. Thursday 

2. The following post Office holidays will be observed only by the post offices situated in the Circles) noted against each such holiday — 

(i) Pongal ........ 

. 14th January i958(Tuesday) Madras and Andhra 

(ii) Shri Panchami ...... 

. 24th January, 1958 - 

- (Friday) Bengal 

Shri Panchami ...... 

. 25th January, 1958 . 

■ (Saturday) Bihar 

(iii) Telugu New Mcar’s Day .... 

. 21st March, 1958 . 

. (Friday) Andhra. 

(iv) Mahabir Jayanti ...... 

2nd April 1958 

■ (Wednesday) Rajasthan. 

(v) Bohag Bihu .... ... 

14th Apiil, 1958 

Mon doy, Assam. 

(vi) Rath Jatra ....... 

. 19th June, 1958 

. (Thursday) Orissa. 

(vii) Onam ........ 

. 27th August, 1958 . 

. (Wednesday) Madras 

(viii) Raksha Bandhan ...... 

. 28th August, 1958 . 

. Thursday Central 

Raksha Bandhan ...... 

. 29th August,i958 . 

. (Friday) U.P. 

(ix) Ganesh Chaturthi ...... 

. 16th September, 1958 

. (Tuesday) Bombay Central & 
Hyderabad. 


Note.- — (1) The Indian Embassy Post Office, Khatmandu (Nepal) will observe Saturday as weekly post office holidays in lieu of Sundays. 

(2) Indian Embassy Post Office, Khatmandu (Nepal) will observe the following four holidays as post office holidays in lieu of 
the four muslim holidays mentioned in paragraph 1 of the notification above. The dates of observance of these holidays will be the same 
as those notified by the Government of Nepal. 

(i) Jeth Dasehra, 

(ii) Deothan Ekasadi, 

(iii) Birthday of H.M. of King of Nepal; and 

(iv) Democracy Anniversary Day of Nepal 

(3) The telegraph branch of combined offices will observe the holidays which are declared as telegraph holidays. 

(4) No separate holiday is being granted in respect of the Republic Day and the four optional holidays viz Sheoratri, Baisakhl, 
Muhalaya, and Chhat, which fall on Sunday. 


H. C. SHARMA, Under Secy, 
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MINISTRY OF COMMERCE AND INDUSTRY 

New Delhi, the 2,7th December 1957 

No. 82-SSI(B)(8)/56.— In puisuance o £ Clause A of Bye Law 
28 of the Registered Bye Laws of the Delhi Garments Co-ope- 
rative Industrial Society, Ltd , New Delhi, the Ccntial Gov 
eminent hereby direct that the name of Shn I S Chauhan, 
Deputy Registiar of Co-operatives (Delhi Administration) 
Delhi in the Mimstry of Commerce and Industiy Notification 
No 32 SSI(B)(3)/56, dated the 10th October, 1957, shall be 
deleted and the existing Serial Nos 7, 8, 9, 10, 11, 12, 13, and 
14 therein shall be renumbered as 8, 7, 8 9, 10, 11, 12 and 
13 respectively 

New Delhi , the 4th January 1958 

No. B3-S.8 1(A)(12)/54.— In para I of the Ministry ot Com 
mcrce and Industry Resolution No 53 S S I (A)(12)/54, dated 
the 1st August, 1957 under which the Small Scale Indus 
tries Board was reconstituted, the following amendment shall 
be made, namely.— 

Against S. No. (2) for the existing entry "Shri Satish 
Chandra, ICS, Development Commissioner foi 
Small Scale Industries" 

Substitute Syed Ashfaque Husain, Development Com nils 
sloner for Small Scale Industries ” 

N S VAIDYANATHAN, Under Secy 


Treaties 

New Delhi, the 24 th December 1957 

No. 25-EP.n(2)/55/6198.— In pursuance of Section 2 of the 
Arbitration (Protocol and Convention) Act, 1937, (6 of 1937), 
the Central Government being satisfied that reciprocal pro 
visions as stated in that section have been made by the 
President of the Irish Republic as respects the Republic of 
Ireland, hereby declares the President of Irish Republic to 
be party to the Convention set forth in the Second Schedule 
to tne aforesaid Act and the Republic of Ireland to be terri- 
tory to which the convention applies 

K B LALL, Jt Secy 


MINISTRY OF FOOD AND AGRICULTURE 

(Department of Agriculture) 

(I.C.AJU) 

(Coordination Section) 

New Delhi, the 16th December 1957 

No. FA3(2)/57-CDN.— Under Regulation 4 read with Regu 
latlon 2(v) of the Regulations of the Standing Finance Com 
mittec of the Indian Council of Agricultural Research, the 
President of the Council, lias been ' pleased to appoint Dr 
E S Narayanan, Principal, Central College of Agriculture 
New Delhi as a member of the Standing Finance Committee 
vice Dr. S. Uriah namurtl for the period ending the 5th 
June, 1958 and until such time as his successor is nominated 
thereon 

R D MOHINDRA, Under Secy 


MINISTRY OF EDUCATION & SCIENTIFIC RESEARCH 
New Delhi, the 30th December 1957 

No. F.15-1/B7-Pak.— In exercise of the provisions contained 
in para 7(1) of the Government of India Notification No 
RHC/ll(5)/52, dated the 5th September, 1957, it is hereby 
notified that on transfer of Shn L R Sethi, Joint Secretaty, 
Ministry of Education Dr A M D Rozarib, Joint Educa 
tional Adviser, has been nominated to work, as a represen 
tatlve of the Ministry of Education on the Board of Ad 
ministration, Deshbandhu College, Kalkaji, New Delhi Shn 
K G Saiyidain will continue to cxeicise the functions of 
the Chairman of the Board The powers delegated by him 
to Shri L R Sethi as Chairman of the Board m this Mims 
try’s Notification No F15 1/57Pak dated the 29th June, 
1957, have been withdrawn for the picscnt 


(Department of Education) 

New Delhi, the 23 rd December 1957 

No. F.12-25/57-D.2.— In continuation of Ministry of Educa 
tion and Scientific Research Resolution No F-12 25/57D2 
dated the 14th November, 1957, Kumari Manlbcn Vallabhblial 
Patel. Member, Lok Sabha has been nominated on the Central 
Social Welfare Board as a member for a pciiod of two years 
with effect from the 13th August, 1957 — 

2 Ordered that this Resolution be published in the Gazette 

of India 


3 Ordered also that copy of this Resolution he communi 
lultd Lo all the Members of the Central Social Welfare Board, 
all the Ministries of the Government of India all Slate Gov 
tinments Planning Commission, Cabinet Secretariat Prune 
Ministers Secretariat, the Department of Parliamentary Affairs, 
the Accountant Genet al, Ccntial Revenues and the rress In 
fotmation Bureau 

R K BHAN, 

DepuLy Educational Advisci 


MINISTRY OF LABOUR Sc EMPLOYMENT 

New Delhi, the 27th December 1957 

No LR10(49)/50.— J he following decision of Shn Salim 
M Merchant, Member, Labour Appellate Tribunal, in respect 
of a matter referred to him under section 6 of the Industrial 
Disputes (Banking Companies) Decision Act, 1955 (41 of 1955) 
by the order ot the Government of India in the Ministry of 
Labour & Employment No S R O 3264, dated the 8th October, 
1957, is hereby published for general information 

BEFORE SI1R1 SALIM M MERCHANT, MEMBER, 

LABOUR APPELLA1E TRIBUNAL OF INDIA 

Reference No 2/Banks of 1957 

Parties 

The U P Bank Employees Union, Varanasi, 

And 

ihc Central Bank of India, Ltd 

Re Reference under Sub Section (1) of Section 6 of the 
Industrial Disputes (Banking Companies) Decision Act, 
1955 (41 of 1955) 

Present 

Shn Salim M Merchant, Member, Labour Appellate 
1 ribunal 

Dated SOl/i November, 1957 

Industiy Banking State U P. 

Appearances 

Shn S K Ghosh, Assistant Secretary, All India Bank Em- 
ployees Association with Shn B K Porwal, President and 
Shri P N lewari. General Secretary, United Provinces Bank 
Employees Union and Shn Jai Govind Rai, Joint Secretary, 
Bengal Provincial Bank Employees Association — /or the 
u orkmen 

Counsel Shri B K Ghosh with Shn S M Basu instructed 
by Shn A N Chatteriee. Law Officer, Calcutta office of the 
Central Bank of India Ltd— for the Bunk 

DECISION 

Ihc Government of India, by Ministry of Labour & Employ- 
ment, Order No LRlO(19)/56, dated 8th October 1957, made 
in exeruse of the powets conferred by sub section (1) of 
section 6 of the Industrial Disputes (Banking Companies) 
Decision Act, 1955 (41 of 1955), has been pleased to refer to 
me the following matieis spccifaed in the schedule annexed 
to the said order for my decision 

Schedule 

(1) ’Whether for purposes of calculation of overtime, in i 
accordance with the dnccUons contained in paragraph 805 of 
the All India lndustnai Tubunal (Bank Disputes) constituted 
by the notification of the Government of India in the Ministry 
ot Labour No S R O 35, dated the 5th January, 1952, modi- 
fied as aforesaid, each working day shall be taken as a distinct 
unit by itself and, if not, what should be the basic, of calcula 
lion of ovcitime 

(2) ‘ Whether for payment for overtime work for every 
qiiaitcr houi beyond the hrst four quarter hours, after the 
initial half hour cushioning period, the additional 20 per cent, 
mentioned in paragraph 30a of the Award of the All-India 
Industnal Tubunal (Bank Disputes) constituted by the noti- 
fication of the Government of India m the Ministry of Labour 
No S R O 35, dated the 5th January, 1952, modified as afore- 
said, should be calculated on the oveitime rate or the normal 
rate of wages 

On reccipL of tiie order notices were issued on the parties 
to hie their lcspective written statements The Central Bank 
of India Ltd, (hereinafter icferred to as the Bank) filed its 
wnt ten statement dated ,28i h October 1957 on 30th October 
1957 and the U p Bank Employees Union (hereinafter referred 
to as the Union) filed Its wrillen statement, dated 6th Novemb 
1957 and the reference was heard on 21st November 1957 

The two matters under reference Involve the interpretation 
of the directions contained in paia 305 of the Award of the 
All India Industrial Tribunal (Banking Disputes), as modified 
Before adv citing to the contentions of the parties, I shall first 
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refer to the directions contained in the Award oE the All India 
Industrial l'rihunal (Bank. Dtspulcs), which is popularly 
known as the Sastry Awaid, relating to ovei time payment 
which have given rise to the present dispute 

In chapter XIV of its awaid the Sastry Tnbunal dealt with 
the question of 'Hoiking Hours and Overtime" After dis- 
cussing the ptinciplcs and piccidcnts governing the fixation of 
hoprs of woik and oven time, the Tribunal in paia 304 stated 
certain conclusions on the basis of which iL gave ten diicclions 
lor the purposes of the piestnt cinjuny the lelcunt duct 
tlons arc Nos 1, 2, 3, 4, 5 and 9 which are as follows.— 

(1) Fot Lhe clcncal stafE the aclual hours of work 
7 exclusive of lecexs period on week days (excluding 
ialui days) shall noL exceed hi hours a day and 4 
hours on Saturday 

(2) 1 here shall lie a lcctss for lunch which shall not 
lie less than halt an horn and not more than an horn 
tor week days (excluding Saturdays) suli|ecl howevet 
to the tequnements of any natuttuy piovtsions like 
Shops and Commetcial Establishments Acts Pinna 
uly it will be foi the woikmen to decide the actual 
length of the recess within the limits fixed by us 
and a majority decision of the workmen tn any 
branch or establishment shall be adopted m case of 
a difference of opinion willi the management 

(3) Banks can ask the wtnkmcn to do overtime work 
beyond these stated hours but subject Lo a maximum 
of 90 hours in any calendar year With the consent 
of the workmen such penod may extcnil to 120 hours 
Normally such period of overtime woTk shall not 
exceed 2 houis on any working day without the 
written consent of the workmen, except in cases fall 
Ing under clause (b) 

(1) For Lhe lirst half an hour of ovcilune wink Lhcre shall 
be no payment and lor cvety completed 15 minutes 
woik thereafter die woikmen will be paid at the Tates 
to be laid down by us 

jj) For the purpose of calculating payment of ovcrltme 
woik, each working day shall be taken as a distinct 
unit by itself 

(9) The provisions of the local Shops and Establishments 
Acts in force In various States which ate ot may be 
made applicable to banks subject to such exemptions 
as have been provided for therein shall of coutse, 
ovein the parijes to tins reference If the ahove 
ucctions as given by us come Into conflict with any 
such provision or ate tepugnant to the same, then lo 
the extent of such repugnancy or inconsistency with 
statutory piovisions and to that extent only these 
directions must give place to the statutory provisions 
Wherever it is open to employeis to agree to give 
the workmen any benefit ovei and above what the 
statutory provisions compel them to do, these dtrec 
lions b) us can legally be given and aic within the 
powcis of Industrial Tribunals Duiing the discus 
sions before us though a vague tcfetcnce was made to 
tlie ptovistons of Shops and Establishments Acts in 
gcneial no such pat titular conflict or inconsistency 
was pointed out anti argued The range of discussions 
before us was slit It that both pailtes knew fairly well 
wnat lhe award on this ooml was mole oi less likely 
to be We indicated sufficiently though not \ci) ( ne 
cisely what the awaid was likely to be Even then 
none ol the parties could sec any possible lepugnancy 
or conflict with statutory provisions ” 

By para 305 of Its Awaid the Sastry li ilninal ptesenbed 
the rate of payment foi over Lime work, and the opeiattve 
portion thereof is as follows - 

"We fix accmdlngly payment at the rate of one and a 
half Limes the emoluments made up of basic pay, 
special allowances piovidcd foi highci oi special types 
at woik officiating allowance and dearness allowance 
It was contended before us Lhat where the Initial 
cushioning period of half an bout is exceeded and 
the first pcnoil of 15 minutes' ovettlinc work there 
fore is completed, the payment should be made foi the 
entire period inclusive ol the initial cushioning ol hall 
an hour We think that there should be no payment 
for work during the first half hour immediately afrei 
the close of the normal woilung hours for reasons 
stated above Ovei time payment will, therefore be 
oniv foi every completed period of 15 minutes after 
the lust half hour is over With a view to dts 
couraging excessive over work we dueci that payment 
for overtime work lor every quarter hour beyond 
the first tout quaitcr hours, alter the initial halt 
hmu cushioning penod, shall be at the rate of one 
anil a half times as af ncsanl togethei with an addi- 
tional 20 pci cult for work riming nuch extia 

! >0 period ” 

r From the above directions it will be noticed that while 
the Award gives directions as to how ovcitime is to he cal 
culated and what is to be the late of payment for overtime 
work, it does not specifically lay down the method by winch 
the payment foi overtime work is to he calculated 


It is, iheicfoic ntetssary hist to stale the method foi > il 
eolation of payment tor uveiuinc woik which the Bank has 
adopted The Bank calculates the overtime payment bv clcli r 
mining the normal houily wage oi lhe employee lor that 
purpose it lirst calculates the total number of working 
houis in a month on the basts of (>) bouts foi each weekday 
and 4 houis tor caih "Saturday in the mouth In so doing 
it excluded all lhe Sundays m lhe month as these aic the 
weekly lest days on which no work is done It, however, docs 
not exclude other Holidays It then divides the monthly 
emoluments of the hank employee (made up of Basic Pav 
special allowance officiating allowance and deauiess allowances) 
by the total number of working hours computed as sLated 
ahove, and Lhe result is ticaLcd as the houily wage of the em 
jrloyee For the purpose of calculating overtime payment, 
attei excluding the brst half hour which ts the cushioning 
penod, tor the balance of the overume period uptil one 
hour, payment ts made at H times the hourly wage and for 
the penod exceeding one houi at li times the hourly wage 
plus 20 per cent of the hourly wage The Bank has explain- 
ed this method of calculation of overtime payment by giving 
an illustration (Sec Ex fl) It has for illustration taken 
the case ot an employee A” whose monthly emoluments aie 
Rs 150/- pci month and the month selected is November, 
1957 A*’ works ovei lime for 2i hours on the 1st of Novein 

bet, and the Bank's calculations for determining the payment 
lor this overtime work is as follows — 

As Lhe month has 26 working days (excluding the 4 Sundays) 
out ot which there are 21 week days and 5 Saturdays the 
Bank calculates the total numhei of working hours in the 
month as being 21y6A 1364 hours for 21 week days at 
6) hours for each week day, plus 5^4 . 20 hours for 5 Saturdays 
at 4 hours foi each Saturilav Ine total number of working 
houis in this month ate thus computed at 1 idl,. 

lot determining his hourlv wage the Bank divides the 
moiulily remuneration of Rs 150/ by 156) 

which gives the hourly wages of Rs . For the first 

3I3 

half hour of lhe overume work, no overtime payment is 
allowed as that is Lhe cushioning period Fot the next one 

hour he is paid at 1} times the houily wage ic^x| 1. 44 

Np 1 01 the second hour of overume work the payment 
,s calculated at I| times the hourly wage plus 20% of the 

hourly wage te Rs 1 44 Np plus (377X^*313) 

Rs 0 19 Np 1 c Rs. 1 . 63 Np Thus the total overtime 

payment fot the 2J hours overtime work is calculated at 
Rs' 3 07 Np. 

lhe Union disputed this method of calculation of overtime 
woik anti the question was taken up tn conciliation by the 
Regional Labour Comiurssumer (Central) who appears to have 
interred the mattei to the Government of India for clarihca 
lion The Government decided that the one day’s wage 
should be worked out by dividing lhe monthly emoluments 
hv Lhe days ol the calcndut month inclusive of holidays and 
Sundays it also deuded that the additional 20% should he 
allowed on oveuime wages and the Regional Laboui Com- 
missioner in communicating this decision of Government by 
lus letter No B1 (fa)/56/8507 8 dated 22nd June, 1956, advised 
che Bank to dispose of cases of overtime woik arcordingly if 
any pending with it (Ex W A ) 

fhis interpretation of Government not being ai ccpuble m 
tts entirety to cithei paity, has given rise to doubts and 
difficulties about the interpictation of the directions contained 
in para 305 of the Sastry Award relating to ovei time payment, 
and the same has thcrefotc now been referred to me tor 
decision 

On the hist issue, the Union’s case is that as para 304(5) 
of the Sastry Award directs that, ' for the purpose of calcuia 
boll payment for overtime work, each working day shall he 
taken is a unit by itself", the overtime allowance for caih 
day 1 e on week days, Saturdays and Holidays, musL be cal 
culated sepaiately It contends that the expression, "each 
winking day shall be taken as a unit by itscll ’ docs not refer 
to the period of ovei time work done, and foi that purpose 
u lays emphasis on the carliei words ' tor purposes of cal 
cul.iting payment lor overtime ’ The Union claims that as 
under paia 305 of the Awaid it is diicctcd that fot one 
hour's overtime (excluding the cushioning penod) an em 
ployce will be paid 17 times, the employee’s one hout normal 
wage for workdays and Satuidays should be tabulated sepa 
lately on the basis of the different number of hours of work 
fixed for week days and for Saturdays In other word it 
claims a higher late of payment for equal petiod of ovei time 
woik done on Saturdays than on weekdays anil the same 
ptcsenled by the Union betoTe me mainly centered round this 
claim 

It further states that as the employees receive wages 
for Lhe full month on the working 01 26 days, the lv’ceklv 
rest days te Sundays and other holidays will be excluded 
for calculation of overtime 
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Tlie Union li is e\pl lined its contention b) an illustration 
given in its written statement It lias taken tlie case of an 
employee "A" whose tolal emoluments aie Rs 100 { ei 

mouth It takes a month in which there aie 4 weekly lest 
days and I holidays Thus "A” receives Rs 100/- foi wording 
22 days in that month and his one day’s wage is woiked out 
to (Rs 100 x 1/22) Rs 4 54 Np Thus for the purposes of work- 
ing out Ins one hour normal wage foi a week nay the Union 
divided the one day s wage of Rs 4 54 Np 6J which arc iLc 
nurabei of working hours piescubcd for a week day and 
the result achieved is an hourly wage of about Rs 0 09 Np 
for week days lor Oatuidays, however the one days wage 
of Rs 4 54 Np is divided by 1 Np that being the number 
of hours of work prescnbed foi Saturdays Thus for Saturdays 
the normal one hour wage is worked out to about Rs 1 IS Np 
which Is higher than the one hour's wage lor a week day 
Thus for calculating the payment for ovcitime w’ork the 
normal one hour’s wage is multiplied bv J4 resulting in an 
overtime wage of Rs 1 03 N P for week days Rs 169 NP 
on Saturdays 

The Unlou has sought to support this contention by referr- 
ing to the directions contained in section 8 of the U P Shops 
and Commercial Establishments Act, 1917 which contains the 
following directions for calculating of overtime — 

"Any person employed on overtime shall be entitled to 
remuneration for such overtime woik at twice the 
rate of his noimal remuneration calculated by the 
hour 

Explanation —For the purpose of calculating the normal 
liouily wage Lhc clay shall he reckoned as consisting 
of 8 hours work ” 

Rule 4 framed under the U P Shops and Fstabbshments 
Act, which is entitled Overtime” piovidcs that "For the pui- 
oses of Section 8 noimal remuneration by the hour shall 
e calculated in the following manner — 

Ordinary rate of wages per hour 

Persons employed If employed on If employed on monthly 
daily wages wages 

I. Adults i/8th of the amount i/ 2 o 8th of the amount 
of dally wages of monthly wages 

The Umon states that as the iastry Tribunal has directed 
by para 304(3) that banks can ask the workmen to do ovci 
time work beyond 64 hours on week days and 4 hours on 
Saturday as fixed by para 304(1) and as under paia 301(5) 
the direction is that tor the purpose of calculating payment 
for overtime work, each woiking day shall he taken as a 
(fishnet unit by itself, lhc provisions of the explanation undei 
section 8 of the U P Shops and Establishment Act, 1947 
where there is mention of 8 hours should be substituted by 
the works, "consisting of 6J hours on week days and 4 houis 
on Saturdays by treating each day as a distinct unit" It las 
also stated that by an amendment to the U P Shops and 
Establishments Act, 1947, made subsequent to the publication 
of the Sastry Award as modified, the hours in Banking Estab 
lishments in that State have been fixed at 64 houis on week 
days and 4 hours on Saturdays but this amendment was not 
made available at the hearing 

Briefly put the contention of the Uuion is that die normal 
hourly rate for week days should be calculated on the Ijjnjs 
of 6} hours of work and for Saturdays the normal working 
houis should be fixed on the basts of 4 hours of work J his 
results in their being different noimal hourly rates for week 
days and Saturdays, the rate being higher for Saturdays than 
on any week day because of the lesser number of hours of 
work fixed for Saturdays. 

The Bank’s case on the first item in reference is that (he 
direction under para 304(5) of the Sastry Award that foi 
the purpose of calculating payment of oveifimc work eai h 
working day should be taken as a distinct unit by itself", 
was given not for the pui poses of laying down any punclplc 
as to the mode or method by which the hourly emoluments 
of an employee were to be calculated, but only for the pur 
pose of assessing lhc period that is to say the uiimhei of 
hours or part thereof for which overtime shall be pud to 
an employee It has contended (See para 3 o£ its written 
statement) that the hours of woik prescnbed under rhe s is try 
Awaid are 64 hours for each week day and 4 hours for 
Saturdays and the said direction was given only for the pui 
pose of making it clear that the overtime period woiked for 
any particular day alone was to be consideied and paid foi 
regardless of the employees previous or subsequent absence 
or any work under tune that is to say for less than the pies 
crlbcd numbeis of hours Therefore In assessing the period 
for which ovcitime should be paid each day lias »« be taken 
as a distinct unit so that if the same is a week day the ovci 
tune allowance would be paid for work done beyond b; 
houis after excluding the lunch interval and the cushioning 
penod of half an horn and if the same is a Saturday over 
time should be paid for work done bevond 4 houu excluding 
the lunch Interval and the cushioning period of half hour 
allowed by the sastry 4 ward In that connection it has point 
cd out that for the purpose of calculating the peilod for 
which overtime should be paid, whether a day, a week or 
more should be taken as a unit was fully canvassed hefoie 


the lastly Tribunal It was pointed out to the Sastry fn 
lmnal as well as the I iboui Appellate ’Inbunal that if an 
employee finished Ills woik befoie the noimal closing horn, 
he was permitted to go early and tins w is established by the 
production of attendance legisters The Banks had then 
been contended that in the case of employees who had been 
peumtted to leave woik under time tlie period of under tunc 
should he set olf against penod of ovcitime, and (hat for 
the calculation of overtime each woik should be taken as a 
unit, so as to enable tlie Banks to set off the aggiegate penod 
of under tunc dunng a week against the aggregate period of 
overruns worked during a week This contention was le 
pelled by the Sastrv Inbunal directing that each working 
dav should be taken as a unit by itself so that in calculating 
the penod of ovettlme any period of under time of which 
the employee inav have availed himself could noL be taken 
into consideiation The Bank has argued that this intcrpie 
tation of the dnectlon contained In para 304(5) of the Sastry 
Award is supported bv the following observation In para 189 
of the Labour Appellate Tnbunal's decision — 1 

"It is necessary that a majm part of a day's woik in a 
hank must be completed that day Unless this ts 
done the next dav’s work cannot commence punc 
tually In these circumstances the employees in a 
bank cannot expect to down pens on the stroke that 
is on the expiry of the normal woiking hours They 
must go on lor sometime before they tan complete 
Lhc work of the dav There is a compensation to the 
employees in that if on a paiticular day an employee 
finishes his work befoie the normal closing hour, 
he is permitted to leave the Bank's piemists, and, 
during the course of the hearing before us we weie 
shown registers containing the signatures of the em 
ployces concerned showing that this opportunity was 
availed of It was for this reason that betoie the 
Sastry Tribunal the banks pressed that the period of 
ovcitime work done should be reckoned on the week 
and not on the day as the unit” 

The Bank has therefore, contended that the Sastry Tilhunal 
has not in terms laid down the method by which an em 
ployee’s emoluments per hour could be calculated and that 
rhe dnections in para 304(5) has reference only to the period 
of hours of woik and no fuuher It has, therefore, uiged that 
the method adopted by the Bank is the correct one and the 
same is home out by the dnections contained in the various 
Shops and Establishment Acts 

The main question under the Item 1 of the leference is 
with legard to the interpretation to be put on the dlrec 
lions contained in paia 305 read with para 304(5) of the 
Award of the Sastry Tribunal as modified and in deciding 
this question I have not only considered the submissions 
of the parties as set out in their respective written state 
ments but have also heard their representatives in support 
of their icspectivc submissions 

I am of the opinion that the interpretation put by the 
Union as stated above is not the correct one as it leads to 
the anamolous position of their being different hourly rates 
ol Wages for week days and Saturdays In fact befoie me 
the Union s whole attempt appeared to be to get a higher 
rate of overtime payment for ovcitime work done on 
Saturdays than for equal period of overtime work done on 
Week days I think that such an anamolous lesult was 
never contemplated by the Sastry Inbunal Though the 
Union has in its wiitteu statement stated that the Tribunal 
intended to fix a higher rate of payment for overtime work- 
ed on Satui days than on week days it was not able to, 
point _out any passage in the Award where any sucli mten 
tlon was indicated In fact the Sastry Award has laid 
down in para 304(3) (hat normally the period of overtime 
work shall not exceed 2 hours on any woiking day, with 
out the written consent of the workmen, except in cases 
falling under paia 304(6) which relates to work done on 
public holidays declared as such for half yearly or yearly clos 
ing of bank accounts It will thus be seen that the Sastry Award 
has pi escribed the same limit, subject to the consent of 
the woikmen, for ovcitime work to he done on week clays 
and on Saturdays 4 his shows that the Intention of the 
Tribunal was not to make any distinction in the rate of 
awuent for overtime work done on a week day and a 

aiuiday 1 am also not satisfied that the pi o visions of the 

U P Shops Establishment Act and its Rules to which my 
attention was drawn by the Union supports its contention 
In my opinion tlie direction contained in para 304(5) that 
"each working day should be taken as a unit by Itself ’, has 
reference to the overtime work done on any paiticular day 
and, it means that if an employee has done under tune 
work on any day in the week that would not be set off 
against tlie oveuime work he may have done on other 

days in the week It also means that the calculation of the 

rale of payment foi overtime work is to be done on the 
basis of oveuime woik done on each day and that the 
oveitime work clone on other divs in tlie week are not to 
be added as otherwise it would result In the higher rate 
of oveitime payment on the basis of 20 per cent more pro 
vided for work done beyond the first hour of oveitime work, 
after excluding the first half hour of cushioning period, 
becoming applicable foi overtime woik done on some other 
days of the week which may not have exceeded one hour 
of overtime 
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The Sastry Tribunal, as ( have pointed out earlier, has 
not pi curdled (he method by whiih the payment of over- 
time is to lie woihed out I hough paiagraph 801(5) 
direits Lhat loi ihc pm poses of calculating payment of 
overtime woih each working day is to be taken as a unit 
iy itself, by paiagiaph 31)5 the overtime work has to be 
reckoned in tcims of hourly periods This makes ueces 
saTy foi Lhe normal hourly rate of wages having to be 
worked out As I am of Lhe opinion that the hourly rate 
ot wages of a monthly paid employee cannot be different 
for a week day than for a Saturday, f would agree with the 
Banks method of dctcinnmng the noimal hourly rate of 
, ages except wheie it excludes only the weekly lest days 
Sundays) foi the puiposcs of detetming the total numbci 
f working hours in the month lhe Bank stated that 
•yen if theie aic any Bank Holidays in a month those 
juld not be excluded for the purposes of determing the 
atal number of working hours in the month I think in 
o doing the Bank is not adopting a consistant attitude 
If Sundays are to be excluded, as they are in fact excluded, 
ih calcuJ iting the total numbei ot working hours in the 
month, equally well Bank Holidays on which the employees 
to not work should also excluded 

1 would therefore hold on the hist Issue that the Bank's 
rheinod ot calculation for payment of overtime work is 
consistant with the direction contained in paragraph 305 
read with the dnecLlons in para 301(5) of the Award except 
that in call ulating the total woiking hours in the month, 
tun only Sundays but other Bank holidays in the month 
should also be excluded 

fssut No 2 —“Whether for payment for overtime work 
for every quarter hour beyond the hist four quarter 
hours after the miLial half houi cushioning period, 
the additional 20 per cent mentioned in para 
graph 305 of the Award of the all India Industrial 
Tribunal (Bank Dispules) constituted by the Notl 
fication of Lhe Government of India in the Ministry 
of Labour No S A O 35 dated the 5th January, 
1952, modified as aforesaid, should be calculated on 
the overtime rate on the normal rate of wages ” 


like ' 20 per cent more on Lhe ovei time payment " The 
Award has not done so, hut on the contrary has used the 
expicssions togethei with an additional 20 pci cent", 
width tan only mean 20 per cent in addition to the 150 
per cent t e 1 70 per tent of the noimal emoluments and 
not 20 per cent oil the overtime wage I therefore hold 
that the intci pi etation of Lhe Bank on this point is correct 

This detision is submitted to Government No order as 
to costs 

(Sd ) Salim M Merchant, 
Member, Labour Appellate Tribunal 

A L HANDA, Under Secy. 

RESOLUTION 

New Delhi, the 26 th December 1957 

No. WM-7(2)— In pursuance of the ret ommendation contained 
m para 25 of chapter XXVII of Lhe Second five Year Plan re- 
garding the establishment of tripartite Wage Boards for Indlvi 
dual Industries the Government of India have set up a Central 
Wage Boaid for the sugai industry 

2 1 he composition of the Board will be as follows — 
Chairman 

Shri Bind Basil! Prasad 

Independent Members 

1 Shri H C Dasappa, M P 

2 Dr P S Loknathan 

Members Representing Employers 

1 Shri Gulabcliand Hlrachand 

2 Shri R P Nevada 

Members Representing Workers 


I have already reproduced the relevant portion of the 
directions contained in paragraph 305 of the award The 
contiotcisy between the paities ccntics round the intcrpic 
ration to be put on the last sentence of that paragraph 
W|nich is as follows— 

“With a view to discouraging excessive over work we 
direct thit payment for overtime work for every 
ouarter hour hevond the fust four cpiartcr hours, 
after the initial half hour cushioning period, 
shall be at the rate of one and a halt time as 
atoicsaid togenher with an additional 20 per cent 
for work doing such extra period " 

The Union lias argued that the additional 20 per cent 
should lie on the oveinme wages and for that purpose it 
has relied upon the dnection contained on this point in 
tile letter dated 22nd June 1956 addressed to the Rank by 
the Regional Labour Commissioner. to which I have 
refen cd eailiei In that letLer it was stated that "the 
additional 20 per cent should be allowed on overtime 
wages ” 

The Rank in its written statement however contends that 
the wording of the direction in oara 305 Indie ates that the 
payment for overtime work bevond the cushioning peiiod 
and the hist hour, should he not meielv at the rate of 

TjO per cent as piovided for the first hour of ovcitime, 

hut at the rate of 170 uer cent during each quarter hour 
after the first hour The yaid stick prescribed for calculat 
ing o\ ci time is the "emoluments'’ and lust as the normal 
overtime viz 150 per cent (1) times') has reference to the 
"Emoluments the additional 20 tier cent necessarily has 
reference to the "emoluments" only It has, therefore, 

contained that there is no warrant for the contention that 
the additional 20 per cent allowed, should be calculated on 
the ovcitime iale and not on the emoluments of the 

employee 

In my opinion this internrctalion of the Bank is correct 
What the Sastrv Tribunal intended to do was to discouiage 
excessive overtime work bv prescribing a higher rate of 
payment for every quarter hour of overtime work beyond 
the hist one hour of overtime work excluding the cushion- 
ing period of Lhe first half hour The higher rate is "at 
the rate of one and a half times as aforesaid together with 
an additional 20 per cent for work during such extra 
period " The words "an additional 20 per cent” in my 
opinion means 20 per cent in addition to the rate of one 
and a half Limes i e 150 per cent of the normal emolu 
merits and not in addition to the overtime wage This 
would mean that for the extia period Lhe payment is to 
he made at 170 pei cent of the normal emoluments The 
terms ‘ together with” and "additional" make this clear 
If the Awatd had intended to give 20 per cent on the over 
time payment, it would have used some suth expression 


1 Shri Kashi Nath Pancley, M P 

2 Shri Gangadhar J Ogale 

The following will be the terms of reference of the Board — 

(a) to determine the categories of employees (manual, cleri- 
cal, supeivisory, eLc ) who should be brought within 
the siope of the proposed wage fixation, 

(b) to wotk out a uage sliucture based on the principles 
of fait wages as set forth In the report of the Com- 
mittee on Fait Wages, 

Explanation —In evolving a wage structure, the Board 
should in adillLion to the considerations relating to 
fair wages, also take Into account — 

(i) the needs of the industry m a developing economy; 
(n) the special features of the sugar industry; 

(in) the requirements of social justice, and 

(Iv) the need for adjusting wage differentials in such a 
manner as to provide lmenlives to workers for 
advancing their skill; 

(r) bear in mind the desirability of extending the system of 
payment by results, 

Explanation —In applying the system of payment by results 
the Board shall keep in view the need for fixing a 
minimum (fall back wage) and also to safeguard against 
over work and undue speed, 

and 

(d) to wink out the principles that should govern the grant 
of bonus to workers in the sugir industry 

4 The headquarters of the Boaid will be located at Lucknow 
and all correspondence intended for the Board shall be ad- 
dressed to the Chairman, Central Wage Board for the Sugar 
industry, 12 A P Sen Road, Lucknow 

Order 

Ordered that a copy of the Resolution be communicated 
to — 

(1) All State Governments and Union Territories 

(n) All Ministries of the Government of India and the 
Planning Commission 

(m) All India Organisations of Employers and Workers 

(iv) The Indian Sugar Mills Association, Calcutta 

Ordered also that the Resolution be published in the Gazette 
of India for general infoimation 

I’ M MENON, Secy. 




